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CORPORATE GOVERNANCE 
OVERVIEW STATEMENT

The Board of Directors (the “Board”) of AT Systematization Berhad is committed to achieve and maintain high 
standards of corporate governance within the Group as a fundamental part of its responsibilities in managing the 
business and affairs of the Group in order to protect and enhance shareholders’ value.

This Statement is to provide shareholders and investors with an overview of the application of the Principles set out 
in the Malaysian Code on Corporate Governance 2021 (“MCCG”) by the Group and should be read together with 
the Corporate Governance Report 2024 of AT Systematization Group (“CG Report”) which accompanies this Annual 
Report and is also available on the Company’s website at www.atsys.com.my.

The CG Report provides the details on how the Group has applied each Practice as set out in the MCCG during the 
financial year ended 2024 (“FY2024). Other than Practice 4.4, 5.9, 5.10 and 8.2, the Board is of the view that the 
Group has substantially complied with the recommendations of MCCG.

PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS

Board Activities

The business and affairs of the Group are managed under the direction and oversight of the Board, which also has 
the responsibility to periodically review and approve the overall strategies, business, organization and significant 
policies of the Group. The Board also sets the Group’s core values, adopts proper standards to ensure that the 
Group operates with integrity, and complies with the relevant rules and regulations.

Board Composition

The Board currently consists of six (6) Directors, comprising:
(a)	 Three (3) Independent and Non-Executive Directors; 
(b)	 One (1) Non-Independent Non-Executive Director; and 
(c)	 Two (2) Executive Directors.

The Board is in compliance of Rule 15.02(1)(a) of the ACE LR, ie. two (2) directors or one-third (1/3) of the Board, 
whichever is the higher, are Independent Directors.

The Board consists of members from a wide range of discipline and background, providing in-depth and diversity 
in experience to the Group’s operations. The Board is led by an Independent and Non-Executive Chairman while 
the executive management is helmed by the Managing Director and Executive Director. All Independent and Non-
Executive Directors are free from any business dealings and other relationship with the Group and therefore play 
a crucial role in corporate accountability with their independent, unbiased views, advice and judgment in the 
decision-making process. The Board, from time to time undertakes a review of its composition to determine areas 
of strengths and improvement opportunities.

With Dato’ Nik Ismail bin Dato’ Nik Yusoff as the Independent Non-Executive Chairman and Mr. Choong Lee Aun 
as the Managing Director, there is a clear division of responsibilities between these roles to ensure a balance of 
power and authority. The Chairman is responsible for instilling good corporate governance practices, leadership 
and effectiveness of the Board. The Board is also in compliance with MCCG’s recommendation that the Chairman 
of a Company shall be an Independent Non-Executive Director, and the positions of the Chairman and the 
Managing Director are held by two different individuals. Furthermore, the complement of Non-Executive Directors 
provides an effective Board with a mix of industry-specific knowledge, technical and commercial experience. This 
balance enables the Board to provide a clear and effective leadership to the Company and to bring informed and 
independent judgment to various aspects of the Company’s strategies and performance.
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The Independent Non-Executive Directors further strengthen the Board in providing unbiased and independent 
views, advice and judgement. They also contribute to the formulation of policies and decision-making through 
their expertise and experience. Appointment of Board members and senior management are based on objective 
criteria, merit and with due regard for diversity in skills, experience, age, cultural background and gender.

A brief profile of each Director is presented on Page 18 to Page 20 of this Annual Report.

Board Responsibilities and Duties

The Company is led by an experienced and dynamic Board. It has a balanced board composition with effective 
independent directors. The Board takes full responsibility and retains full and effective control over the affairs of 
the Group. The Board’s functions and responsibilities are as stipulated in the Board Charter, their primary focus is on 
overall strategic planning including business plan and annual budget, performing quarterly review of business and 
financial performance, reviewing risk management and management of sustainability matters, exercising internal 
controls and enforcing legal and statutory compliance.

Separation of position of Chairman and Managing Director

The Independent Non-Executive Chairman is responsible for running the Board and ensure all Directors receive 
sufficient relevant information on financial and non-financial matters to enable them to participate actively in 
Board discussions. The Managing Director is responsible for the day-to-day management of the Group’s business, 
which includes implementing the policies and decisions of the Board.

Independence of Chairman from Board Committees

The Independent Non-Executive Chairman maintains independence from the Board Committees and is not a 
member of the Audit and Risk Management Committee, Nominating Committee and Remuneration Committee.

Company Secretary

The Directors have unrestricted access to the advice and services of the Company Secretaries. The Directors may 
obtain independent professional advice where necessary at the Company’s expense in the furtherance of their 
duties. The Directors are also regularly updated by the Company Secretaries on latest regulatory updates from 
Bursa Securities, Securities Commission, Companies Commission of Malaysia (“CCM”) and other regulatory bodies 
relating to Directors’ duties and responsibilities in order to assist them in the discharge of their duties as Directors 
of the Company and ensuring the effective functioning of the Board.

Access to information and advice

The Directors have full and timely access to information pertaining to the Group’s business and affairs to enable 
them to discharge their duties effectively. Prior to each Board meeting, a full set of Board papers together with 
the agenda were forwarded to the Board members to allow the Directors to study and evaluate the matters to be 
discussed and subsequently make effective decisions.

The Directors may seek advice from the management on issues under their respective purview. The Directors 
may also interact directly with the management, or request further explanation, information or updates on any 
aspect of the Company’s operations or business concerns from them. In addition, the Board may seek independent 
professional advice at the Company’s expense on specific issues to enable it to discharge its duties in relation to 
matters being deliberated.
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Board Charter

The Board has established a Board Charter which set out the duties and responsibilities of individual directors, 
Board Committee and the Board as a whole in accordance with the principles of good corporate governance, 
relevant legislations and regulations. 

The Board Charter outlines the composition and structure of the Board, the appointment of new Directors to the 
Board, the Board’s powers duties and responsibilities including the division of responsibilities between executive 
and non-executive directors and management, establishment of Board Committees, remuneration of Directors 
and processes and procedures for convening Board meetings. The Board Charter also underlines the Board’s 
commitment to compliance with laws, regulations and its internal code of ethics. The Board Charter is subject to 
review as and when required and will be updated from time to time to reflect changes to the Company’s policies, 
procedures and processes as well as changes to legislations and regulations. The Board Charter is available on the 
Company’s website at www.atsys.com.my.

Code of Conduct

The Company has set out a Code of Conduct for its Directors, management and employees. The Code of Conduct 
is established to promote the corporate culture which engenders ethical conduct that permeates throughout the 
Group.

The Group in its effort to enhance corporate governance has put in place a whistleblowing policy to provide 
an avenue for employees and stakeholders to report genuine concerns about malpractices, unethical behavior, 
misconduct or failure to comply with regulatory requirements without fear of reprisal. Any concerns raised will be 
investigated and a report and update will be provided to the Audit and Risk Management Committee.

Anti-Bribery and Anti-Corruption Policy and Whistleblowing Policy

The Group has also adopted an Anti-Bribery and Anti-Corruption Policy which sets out parameters to prevent the 
occurrence of bribery and corrupt practices in the conduct of the Group’s business. This policy provides information 
and guidelines to all Directors and employees of the Group on the standard of behaviour which they must adhere 
to and how to recognise and deal with bribery and corruption.

The Board shall review the Anti-Bribery and Anti-Corruption Policy and Whistleblowing Policy as and when required 
and the policies are available at the Company’s website at www.atsys.com.my.

Sustainability Policy

The Sustainability Policy sets out the manner in which the Group conducts business with responsibility and in 
an ethical way to ensure promote sustainable economic and social development, contributing sustainability to 
communities and the environment. The Sustainability Policy is available at the Company’s website at www.atsys.
com.my.

Directors’ Fit and Proper Policy

The Board had on 23 May 2022 adopted the Directors’ Fit and Proper to ensure a formal, rigorous and transparent 
process for the appointment and re-election of directors of the Group. The Directors’ Fit and Proper Policy is 
available at the Company’s website at www.atsys.com.my.



36 AT SYSTEMATIZATION BERHAD
Registration No. 200401006297 (644800-X)
(Incorporated in Malaysia)

Board Meetings

There were five (5) Board Meetings held during the FY2024. Meeting agendas included review of quarterly financial 
results and announcements, plan and direction of the Group. The record of attendance for each Director at those 
meetings are set out below:-

Name of Directors Designation

No. of 
Meetings 
Attended

Percentage of 
Attendance 

(%)

Dato’ Nik Ismail bin Dato’ Nik Yusoff Independent Non-Executive 
Chairman

5/5 100

Choong Lee Aun Managing Director 5/5
100

Mak Siew Wei Executive Director 5/5 100

Dr. Ch’ng Huck Khoon
Non Independent Non-
Executive Director

5/5 100

Tan Lay Chee 
Independent Non-Executive 
Director

5/5 100

Ong Poh Lin Abdullah
(Appointed w.e.f. 31 May 2023)

Independent Non-Executive 
Director

4/4 100

The Board meetings are fixed in advance at the end of the preceding financial year to enable the Directors to plan 
ahead and incorporate the year’s meetings into their own schedules. Board meetings are held every quarter and 
additional meeting are held as and when necessary. Senior management are invited to attend board meetings to 
furnish details or clarifications on matters tabled for the Board’s consideration.

In the intervals between Board meetings, for exceptional matters requiring urgent Board decisions, Board 
approvals are sought via written resolutions, which are attached with sufficient and relevant information 
required for an informed decision to be made. Where a potential conflict arises in any transactions involving any 
particular Director’s interest, such Director is required to declare his or her interest and abstain from discussion 
and the decision-making process. In the event any Directors are unable to attend Board meetings physically, the 
Company’s Constitution allow for such meetings to be conducted via telephone, video conference or any other 
form of electronic communication.

Continuing Education Programmes

Orientation programme is initiated for the newly appointed Directors to familiarize them with the Group’s business 
and operations. All Directors have attended the Mandatory Accreditation Programme (Part I and Part II) prescribed 
by Bursa Securities. The Board acknowledges the importance of continuous education and training in order to 
broaden one’s perspective and to keep abreast with the current and future developments in the industry and 
global markets, regulatory updates as well as management strategies to enhance the Board’s skills and knowledge 
in discharging their duties. 

During the financial year under review, the Company had organised in-house trainings for the Directors. The 
Directors are also encouraged to attend various external professional programmes which they individually 
considered as relevant and useful to further enhance their business acumen and professionalism in discharging 
their stewardship responsibilities.

CORPORATE GOVERNANCE OVERVIEW STATEMENT
(cont’d)
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The Company Secretaries keep Directors informed of relevant external training programmes and all of the Directors 
have undergone training during the financial year. The external conferences/workshops and internally organized 
programmes attended by the Directors during the FY2024 encompasses the following topics:-

Name of Directors Topics

Dato’ Nik Ismail bin Dato’ Nik Yusoff •	 Mandatory Accreditation Programme Part II: Leading for 
Impact (LIP)

•	 KSY007: Digital Economy and Capital Market Series: Financial 
Technology (Fintech) and Big Data

•	 Driving Growth and Value Creation through Effective ESG 
Strategies

Choong Lee Aun •	 Mandatory Accreditation Programme Part II: Leading for 
Impact (LIP)

•	 Driving Growth and Value Creation through Effective ESG 
Strategies

Mak Siew Wei •	 Mandatory Accreditation Programme Part II: Leading for 
Impact (LIP)

•	 KSY007: Digital Economy and Capital Market Series: Financial 
Technology (Fintech) and Big Data

•	 Driving Growth and Value Creation through Effective ESG 
Strategies

Dr. Ch’ng Huck Khoon •	 Mandatory Accreditation Programme Part II: Leading for 
Impact (LIP)

•	 Introduction to Sustainability Reporting and GRI Standards 
2021 Update

•	 Reporting and GRI Standards 2021 Update
•	 Reporting Human Rights with GRI Standards 2021 Update
•	 Integrating the SDGs into Sustainability Reporting
•	 GRI Certified Sustainability Professional

Tan Lay Chee •	 Mandatory Accreditation Programme Part II: Leading for 
Impact (LIP)

•	 Driving Growth and Value Creation through Effective ESG 
Strategies

Ong Poh Lin Abdullah •	 Mandatory Accreditation Programme Part II: Leading for 
Impact (LIP)

•	 ESG Essentials training - A comprehensive Introduction for 
Companies

•	 Mandatory Accreditation Programme (MAP)
•	 Driving Growth and Value Creation through Effective ESG 

Strategies
•	 AML / CFT Typologies and Risk Technical Knowledge
•	 How to Navigate Financial Reporting Oversight Amidst 

Potential Landmines of Misreporting

CORPORATE GOVERNANCE OVERVIEW STATEMENT
(cont’d)
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Board Committees

The Board has delegated appropriate responsibilities to the Board Committees, namely the Audit and Risk 
Management Committee, Nominating Committee and Remuneration Committee as well as two (2) Sub-
Committees, namely Investment Committee and Employees’ Share Options Scheme Committee, in order to 
enhance business and operation efficiency and efficacy. The respective terms of references have been established 
for all Board Committees and will be updated from time to time to keep abreast with the best practices in Corporate 
Governance. The Chairman of the respective Committees will report to the Board on the outcome of the Committee 
meetings.

Nominating Committee (“NC”)

The NC was established on January 24, 2006 and comprises wholly of Non-Executive Directors, a majority of whom 
are independent. The NC establishes a formal and transparent procedure for the nomination and appointment 
of new directors to the Board. The NC reviews the composition of the Board Committees in accordance with the 
terms of reference of the Board Committees. The NC also reviews annually the effectiveness of the Board as a 
whole, the Committees of the Board and contribution of each individual director through the annual assessment 
questionnaire completed by each director. Appointments to the Board are made via a formal, rigorous and 
transparent process, premised on meritocracy and taking into account objective criteria such as qualification, skills, 
experience, professionalism, integrity and diversity needed on the Board in the context of the Group’s strategic 
direction. In determining candidates for appointment to the Board Committees, various factors are considered, 
including the time commitment of the Board Committee members in discharging their role and responsibilities 
through attendance at their respective meetings, their performance and contribution to the achievement of the 
Board Committees’ goals and objectives, possession of the attributes, capabilities and qualifications considered 
necessary or desirable for committee service and demonstration of independence, integrity and impartiality in 
decision-making.

The NC also assesses the performance of the director(s) who will be seeking re-election at the Annual General 
Meeting (“AGM”) and to recommend them for re-election. The NC met once to carry out the annual review of the 
Board and its Committees and the assessment of the Board members for the FY2024. The present composition of 
NC are as follows:-

Chairman 	 :  	 Tan Lay Chee (Independent Non-Executive Director)
Members 	 :  	 Dr. Ch’ng Huck Khoon (Non-Independent Non-Executive Director)
	 :    	 Ong Poh Lin Abdullah (Independent Non-Executive Director)

(Appointed as member w.e.f. 31 May 2023)
Dato’ Nik Ismail bin Dato’ Nik Yusoff (Independent Non-Executive Director)
(Ceased as member w.e.f. 31 May 2023)

Due to the size of the Board, the Board has not appointed a senior independent director to whom shareholders 
may voice their concerns. This task will be played by the Board as a whole.

The Board is confident that its current size and composition is sufficient and effective in discharging the Board’s 
responsibilities and in meeting the Group’s current needs and requirements.

The Terms of Reference of the NC is available on the Company’s website at www.atsys.com.my.

CORPORATE GOVERNANCE OVERVIEW STATEMENT
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Criteria used in recruitment and annual assessment

Any proposals for new appointments to the Board are reviewed by the NC and presented to the Board for approval. 
The Company Secretaries will ensure that all appointments are properly made, and that regulatory obligations are 
met.

To ensure that the Directors have the time to focus and fulfill their roles and responsibilities effectively and in 
line with the Rule 15.06 of the ACE LR, a Director of a public listed company must not hold more than five (5) 
directorships in public listed companies and must be able to commit sufficient time to the Company. The Directors 
are required to submit an update of their other directorships to the company secretaries from time to time for 
monitoring of the number of directorships held by the Directors of the Company and to notify CCM accordingly.

Tenure of Independent Directors

The Board noted the Practice 5.3 of the MCCG states that the tenure of an Independent Director should not exceed 
a cumulative term of nine (9) years. Nevertheless, upon completion of the nine (9) years, an Independent Director 
may continue to serve the Board subject to the approval of shareholders to continue as an Independent Director or 
be re-designated as a Non-Independent Director. If the Board intends to retain an Independent Director beyond 9th 
year of appointment, it should justify and seek shareholders’ approval at a general meeting through a two (2)-tier 
voting process as prescribed under the MCCG.

In view of this, the Board has undertaken an annual assessment to assess the independency of the Independent 
Directors. The Board is satisfied with the level of independence demonstrated by all the Independent Directors and 
it will continue to conduct independence assessment annually with the assistance of the Committee to ensure that 
the Independent Directors are able to exercise independent judgement and act in the best interests of the Group.

Dato’ Nik Ismail bin Dato’ Nik Yusoff has been the Company’s Independent Director for a cumulative term of more 
than nine (9) years. Following an assessment by the NC and the Board, the Company will be seeking shareholders’ 
approval at the forthcoming AGM for the retention of Dato’ Nik Ismail bin Dato’ Nik Yusoff as Independent Director 
through a two-tier voting process. The justifications for his reappointment are as follows:-

(a)	 His appointment is made in accordance with the requirements of the ACELR and therefore are able to bring 
independent and objective judgement to the Board;

(b)	 He has no potential conflict of interest, whether business or non-business related with the Company;
(c)	 He is able to provide proper check and balance in the proceedings of the Board;
(d)	 His vast experience, knowledge and skills in a diverse range of businesses allows him to participate actively 

and contribute during the deliberations or discussions at the Board meetings; and
(e)	 He exercises due care as Independent Non-Executive Director of the Company and carries out his professional 

and fiduciary duties in the interest of the Company and shareholders.

The Board does not have a policy which limits the tenure of an Independent Director to nine (9) years as it believes 
that the tenure of service is not a major factor to determine the independence of a Director. 

CORPORATE GOVERNANCE OVERVIEW STATEMENT
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Gender Diversity Policy

As at the date of this Statement, the Board has one (1) female Independent Non-Executive Director, which 
accounts for 16.67% of the Board members. Although the Group has yet to have a Gender Diversity Policy, the 
Board is committed to provide fair and equal opportunities and nurturing diversity within the Group with due 
consideration on skills, industry experience, background, age, race, gender and other qualities in determining the 
optimum composition of the Board. The Board is also mindful of the recommendation of the MCCG to have at least 
30% women decision-makers in the Board. 

Remuneration Committee (“RC”)

The RC comprises wholly of Non-Executive Directors. The RC met once during the FY2024. The present composition 
of RC are as follows:-

Chairman 	 :	 Tan Lay Chee (Independent Non-Executive Director)
Members 	 :	 Dr. Ch’ng Huck Khoon (Non-Independent Non-Executive Director)
	 :	 Ong Poh Lin Abdullah (Independent Non-Executive Director)
		  (Appointed as member w.e.f. 31 May 2023)
		  Dato’ Nik Ismail bin Dato’ Nik Yusoff (Independent Non-Executive Director)
		  (Ceased as member w.e.f. 31 May 2023)

The RC is entrusted by the Board to implement the policies and procedures on matters relating to the remuneration 
of the Board and Senior Management and making recommendations on the same to the Board for approval. The 
Board has adopted the policies deliberated by the RC, with the Director interested abstaining from discussion, to 
determine the remuneration of Directors and Senior Management to align with business strategy and long-term 
objectives of the Group. The remuneration policies and procedures adopted are aimed at attracting and retaining 
talent needed to run the Group successfully.

The Executive Directors and Senior Management are paid salaries, allowance, performance-based incentive 
including bonus and other customary benefits as appropriate. The remuneration is set based on relevant market 
relativities, performance, qualifications, experience and geographic location where the personnel is based. The 
salary level for Executive Directors and Senior Management takes into account the nature of the role, performance 
of the business and the individual and market positioning.

The remuneration of Independent Directors comprises fees, meeting allowances and other benefits. The Board 
ensures that the remuneration for Independent Non-Executive Directors do not conflict with their obligation to 
bring objectivity and independent judgement on matters discussed at Board meetings.

The respective Directors are required to abstain from deliberation and voting on their own remuneration at Board 
Meetings. In relation to the fees and allowances for Directors, it will be presented at the AGM for shareholders’ 
approval. 

The Terms of Reference of the RC is available on the Company’s website at www.atsys.com.my.

CORPORATE GOVERNANCE OVERVIEW STATEMENT
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Directors’ Remuneration

The remuneration of the Directors of the Company for the FY2024, for the Company as well as for the Group are as 
follows:-

Name of Directors

Salaries, 
bonuses 

and 
allowances 

(RM)
Fees
(RM)

Defined 
contribution 

plan
(RM)

Benefits-
in-kinds 

(RM) Total (RM)

Company

Dato’ Nik Ismail bin Dato’ Nik 
Yusoff

- 66,000 - - 66,000

Choong Lee Aun 79,500 - 9,540 89,040

Mak Siew Wei 84,000 - 10,080 - 94,080

Dr. Ch’ng Huck Khoon 500 43,000 - - 43,500

Tan Lay Chee - 47,000 - - 47,000

Ong Poh Lin Abdullah - 35,000 - - 35,000

Sub-total 164,000 191,000 19,620 - 374,620

Subsidiaries

Choong Lee Aun 386,373 - 46,080 28,000 460,453

Mak Siew Wei 60,000 - 7,800 4,000 71,800

Sub-total 446,373 - 53,880 32,000 532,253

Grand total 610,373 191,000 73,500 32,000  906,873

CORPORATE GOVERNANCE OVERVIEW STATEMENT
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Remuneration of Senior Management

The profile of the Senior Management personnel is disclosed in Page 21 of this Annual Report. Senior Management 
are those primarily responsible for managing the business operations and corporate divisions of the Group. 

The Board has taken best effort to comply with the provisions and applied the main principles of the MCCG. 
However, the Board does not comply with Practice 8.2 which requires that the Board discloses on a named basis 
the top five (5) Senior Management’s remuneration component including salary, bonus, benefits in-kind and other 
emoluments in bands of RM50,000.

The Group’s Senior Management includes two (2) Executive Directors of the Company (of which their detailed 
remuneration has been disclosed in this Corporate Governance Overview Statement). Whilst for the remaining 
Senior Management, the Board did not disclose their detailed remuneration on a named basis in order to allay 
concerns on invasion of staff confidentiality and the Company’s ability to retain talented Senior Management in 
view of the competitive employment environment.

As an alternative, the RC and the Board believe that the disclosure of Key Management Personnel’s remuneration, 
that includes all the Group’s Senior Management, in the audited financial statements are adequate as it complies 
with the requirements of Paragraph 17 of MFRS 124 “Related Party Disclosures”. It is the Group’s practice to hire the 
best talents from the geographical regions that the Group operates in. Accordingly, the compensation and benefits 
packages for Group’s Senior Management are structured competitively to attract, motivate and retain talents.

PRINCIPLE B - EFFECTIVE AUDIT AND RISK MANAGEMENT

Financial Reporting

The Board is responsible to ensure that the Company’s financial statements are prepared in accordance with 
Malaysian Financial Reporting Standards, International Financial Reporting Standards and the Companies Act 
2016. The Directors’ responsibility statement in respect of the preparation of the audited financial statements is set 
out on Page 56 of this Annual Report.

Audit and Risk Management Committee

The Audit and Risk Management Committee (“ARMC”) is relied upon by the Board to, amongst others, provide 
advice in the areas of financial reporting, external audit, internal control environment and internal audit process, 
review related party transactions and conflict of interest or potential conflict of interest situations, if any, as well as 
provide oversight on the risk management framework of the Group. 

The ARMC is chaired by Mr. Tan Lay Chee, an Independent Non-Executive Director, who is distinct from the Chairman 
of the Board. The ARMC has full access to both the internal and external auditors who, in turn, have access at all 
times to the Chairman of the ARMC. 

The composition of the ARMC, including its roles and responsibilities as well as a summary of its activities carried 
out in FY2024, are set out in the AMRC Report on Page 45 to Page 48 of this Annual Report.

Relationship with external auditors

The Company’s external auditors continue to provide the independent assurance to shareholders on the Group’s 
and the Company’s financial statements. The existing external auditors, Messrs. UHY had confirmed to the ARMC 
that they are, and have been independent throughout the conduct of the audit engagement in accordance with 
the terms of all relevant professional and regulatory requirements.

CORPORATE GOVERNANCE OVERVIEW STATEMENT
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The ARMC carried out an assessment of the performance and suitability of the external auditors based on the 
quality of services, sufficiency of resources, adequate resources and trained professional staff assigned to the audit. 
The ARMC, upon its recent annual assessment carried out, is satisfied with their work done and independence and 
had recommended to the Board for their re-appointment at the forthcoming annual general meeting.

Risk Management and Internal Control Framework

The Board is committed to nurture and maintain a sound risk management framework and systems of internal 
control throughout the Group.

The Board has formalised a comprehensive Enterprise Risk Management Framework and clear governance structure 
that takes into account all significant aspects of internal control including risk assessment, the control environment 
and control activities, information and communication, and monitoring. Key business risks have been categorised 
to highlight the source of the risk, and scored to reflect both financial and reputational impact of the risk and the 
likelihood of its occurrence.

The Board through the ARMC oversees the risk management matters of the Group, which include identifying, 
managing and monitoring, treating and mitigating significant risks across the Group. The ARMC also assists the 
Board to fulfil its responsibilities with regard to the risk governance and risk management in order to manage the 
overall risk exposure of the Group.

Further details of the risk management and internal control framework are set out in the Statement on Risk 
Management and Internal Control on Page 49 to Page 52 of this Annual Report.

PRINCIPLE C - INTEGRITY IN CORPORATE REPORTING AND MEANINGFUL RELATIONSHIP 
WITH STAKEHOLDERS 

Communication with stakeholders

The Board is committed to ensuring that communications to stakeholders regarding the businesses, operations 
and financial performance of the Group is timely and factual and are available on an equal basis.

The Board endeavors to keep its shareholders and investors informed of the Group’s progress through a 
comprehensive annual report and financial statements, circulars to shareholders, quarterly financial reports, 
periodic press releases and the various announcements made during the year. These will enable the shareholders, 
investors and members of the public to have an overview of the Group’s performance and operation.

The Group also maintains a corporate website at www.atsys.com.my whereby shareholders as well as members of 
the public may access for the latest information on the Group. Alternatively, they may obtain the Company’s latest 
announcements via the website of Bursa Securities  at www.bursamalaysia.com.

CORPORATE GOVERNANCE OVERVIEW STATEMENT
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Conduct of General Meetings

The AGM serves as a principal forum for the Group’s dialogue with shareholders. Shareholders are encouraged to 
attend the AGM, during which they can participate and are given the opportunity to ask questions on business 
operations and the financial performance and position of the Group and note on important matters affecting the 
Group, including the election / re-election of Directors. Extraordinary General Meetings (“EGMs”) are held as and 
when needed to obtain shareholders’ approval on certain business or corporate proposals. Adequate notice of 
EGM, in compliance with regulatory requirements, are sent to shareholders together with comprehensive Circulars/ 
Statements setting out details and explaining the rationale with regards to the matters for which shareholders’ 
approval are being sought.

All Directors attended the 19th AGM held on 26 September 2023. Barring unforeseen circumstances, all Directors 
shall be attending the forthcoming 20th AGM to engage directly with the shareholders and address their queries 
at the meeting. The external auditors will also be present at the meeting to answer shareholders’ queries on their 
audit process and report, the accounting policies adopted by the Group, and their independence.

In line with the best corporate governance practice, the Notice of the 20th AGM and Annual Report are sent out to 
shareholders at least 28 days before the date of the meeting to allow sufficient time for shareholders to consider 
the proposed resolutions to be tabled at the AGM.

Pursuant to Rule 8.31(A) of the ACE LR, all resolutions tabled at general meetings will be put to vote by way of a poll 
and the voting results will be announced at the general meetings and through Bursa LINK on the same day. The 
Board will ensure that all resolutions set out in the forthcoming and future general meetings will be voted on by 
way of a poll and verified by an independent scrutineer. 

The 20th AGM of the Company will be conducted on a virtual basis from the Broadcast Venue and online remote 
voting using the remote participation and voting platform which will facilitate participation and voting by 
shareholders at the meeting.

KEY FOCUS AREA AND FUTURE PRIORITIES

The Board is committed to compliance with the requirements of MCCG and will continue to enhance its corporate 
governance practices by taking steps to address the current departures from the Practices stipulated in the MCCG. 
Moving forward, the Board shall continue to focus on developments in governance, update relevant terms of 
references in line with latest amendments to the Listing Requirements of Bursa Malaysia, address factors that 
contribute to sustainable long-term value creation while addressing pressing issues and growing uncertainty as 
well as accelerate the talent agenda.

This Statement was approved by the Board on 25 July 2024.

CORPORATE GOVERNANCE OVERVIEW STATEMENT
(cont’d)


